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ABSTRACT

Apprenticeship, as it is being regulated and supedv by the old medieval guilds is not so today.
Government enacts apprenticeship programs for yeuatpowerment, while some centuries ago, sociakéni were
unanimous in their thought that apprentices, gromm artisans and entrepreneurs were to be thestagiof the economy.
This thinking is showing relevance today, with therease in unemployment in the nation due to igadie
apprenticeship skill learning, regulating, enforestnand control of this process to self reliance aevelopment.
With this study we went into this area of laboufatien, apprenticeship and skill development and na¢ed that
apprenticeship and skill development has not besnto society. It was a way of training in the inf@l sector for those
who were unable to get formal education that wdedd! to a white collar job. Today the jobs are seaand there is need
that people acquire skills and trades to be sdihime employers of labour, if they do not get thificial post in the

government.

Apprenticeship training and skills learning is themedy to this situation. But it is not being regal,
and controlled as it is done by the old guilds. &ownent enacts apprenticeship programs for youtimowerment and
Developments but does not enforce its functionalith internal controls and regulations. As a requbgrams are
enacted as the “political thing” but not achieviedthe course of this study we saw that Nigeria th@smanpower and
places to train young school leavers in varioudissiike the Nnewi Industrial centre, the Ariaraogh makers
manufacturers centre in Aba, the Lagos Computdad#l, Electronic dealers, and the Agodi Gate mspare parts and
mechanics in Ibadan. These places could be pivtterefor training our school leavers and gradustespprenticeship
and skills acquisition, if well supervised, regelht controlled and financed adequately. They cbeld the government in
training youths to be self reliant and entrepres¢hiemselves, thereby developing the nation.

The paper discovered that lack of proper regulatocamtrol, and enforcement of the existing objextiwf the

apprenticeship program and skills mars its fruigfchievement.

The paper therefore recommended that for the egadiz of its objectives in this sector, governmshould
partner with the private sector and financiallydusoth masters and apprentices adequately, withdékrants, setup up
labour control councils for Apprenticeship trainéngvho would go about to enforce, regulate androbitie apprentices

and their masters constantly to see that they eldtighe obligations of the contract to its fruitind.
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INTRODUCTION

With a high population and numerous universitiesNigeria turning out thousands of graduates eaddr,ye
with no ready market to employ them, we must haaedrto rely on “self determination”. Our youths anding graduates
with non graduates should therefore learn and jeeacskills acquisition for self and national deymitent
(Godwin Omena, 2012).

Many of our graduates do not secure employmenhag think after so many years of studies in thairious
higher institutions in Nigeria. Those uneducatedsoim rural areas who supposedly would have leatréde migrate to
the urban cities looking for or prefer white coll@bs that are non existence or in very short supphe urge for
livelihood and existence is dawning on them as tapia, as labour scholars and social movementsocathe need for
apprenticeship control and enforcement. Apprentigetas been a traditional method of acquiringlskaind trades in
most African and developing countries as a trairfiorgplaces in the middle level and higher manpowet today things
have changed The higher level manpower studentisi coake a good living getting into apprenticeshig &ecome a
successful entrepreneur, with the empowerment resrfeent and regulatory control of government orrapiceship and
learning. Gone are the days when apprenticeshilfs skere learnt only by those who took it as arerative to
formal/higher education because of economic motdfdew intelligence. Todays realities makes it wws to all classes,
even to universities and higher school graduates skills acquisition through apprenticeship is tame for future self
reliance, sustainability and development. This wtigl meant to investigate how apprenticeship isfaoregulated,
controlled and enforced to include the youths, stieavers even graduates of higher institutioo ithte apprenticeship

system so as to develop themselves and the society.
APPRENTICESHIP

Apprenticeship has been a method of training yoatitsthe middle aged to learn a trade or craftHeir future

wellbeing and livelihood.

An apprentice is one bound by legal agreement tk viar another for a specific amount of time inuret for

instruction in a trade, art or business- one wHeasning a trade (www the free Dictionary.com).

This practice started in ancient Babylon, Egyptedége and Rome, as well as in modern Europe andne s

extent the United States of America.

Typically in medieval Europe a master craftsmanicids to instruct and train a youth, giving hinodoshelter
and clothing, and also to cater for him duringae so that he could learn a trade. The apprentieechange would bind
himself to work for the master for a given periddime, after which he could master the trade, bez@ journeyman and

work for his master, or setup himself as a madtéisotrade to which we call in the modern day eptenuer.

In Nigeria the practice of apprenticeship is alam#d story, as it grew up in Nupe when the guddsd craftmen
in the area tried to protect their trade and pioeda guidelines and measures for new entrants
(Wogu Ananaba 1969, E. Uvieghara 1984).

As regulators the medieval guilds supervised thatioms of master and apprentice, as governmewtjldhdo
today. According to the African tradition males banto a family are expected to learn a trade,eeithat of the family

line or that of any of his kinsman that he sees$lvéhefit him to prosper in the future., It is thgh this trade that identifies
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one with being a member of such family, proficiémtthe lineage craft (Uwamelye and lyamu 2002).désain the
apprenticeship category like, black smiths, weldeesling, block molding, Tailoring, motor mecha)ibarbers, farmers,
manufacturers, Cloths trading, Electronics, motartp appliances and hospitality skill have helpedtlys in past to
acquire skills and work on their own, or helpedntht® gain employment from their masters. Most esthbig masters are
now entrepreneurs irrespective of their educatibaakground, as far as they have basic skills @addrship trainings for

the success of their enterprise, they must makié.pro
THE APPRETICESHIP SYSTEM IN NIGERIA

In Nigeria and all over Africa apprenticeship isosgly rooted in our tribal structures. As earlyths 1912

the apprenticeship system was seen in the orgamizat blacksmiths, carvers, weavers and othesanmt trades.

Elias writes, that craft men such as ironmongersnie workers, blacksmiths, woodcarvers, leatherkers,
cotton weavers and tailors have been associatiggther to regulate admission and dismissals froair fhrofession,
and to lay conditions under which persons, appeentiould be allowed to learn and practice theifgssion, that amongst
the Nupes of Nigeria, Nadal also writes that follogv the organized crafts, blacksmith, brass angesimiths,
glass makers, weavers, bead makers, builders, wartidvs, carpenters and butchers, guilds, were hargdn a number

of families.

Outsiders can join the profession only through farnmadoption, after a period of apprenticeship”
(E.E. Uvieghara (1984). It is common tradition #fere for people to engage in one apprenticeshigher other.
Uwameiye and lyamu (2002) noted that traditionafigles born unto a family tend to learn a tradepably from the
family line to uphold a continuity of that familine profession or he goes out to learn anothertiatas an apprentice to

another master for the sake of obtaining a skilfiiture self employment and livelihood.

In Nigeria at a time to engage youth in apprentigefvolved parents handing over their youths ey could
not train beyond the elementary education levehéster a trade, some times without a formal agraeard tutelage the
period of agreement for apprenticeship ranged f8otm Syears. Some tricky or unscrupulous masterddveubmit these
apprenticeship to regimented training and workhdfy learn the trade successfully they could becoasters of their own
(entrepreneurs) if they are financially well torstan their own or work with the master as a joyman. Many are also
treated badly by their masters and sent away withimeir masters fulfilling the agreed terms aftepexiod of Syears.
They are littered under the excuse or the otheassoot to abide by the term of agreement. Thisés of the reason why
this study is embarked upon for regulating, andtrodling the apprentice system in Nigeria for ssilfstenance and

development.

In the medieval age the standard apprenticeship fas seven years. But the industrial revoluti@mught with
itself a new type of apprenticeship in the Unitadt& the system of apprenticeship established8v in modeled
according to the Wisconsin Law that enacted theggammme for training of youths in vocations like mpling and
carpentry. The industrial masters took to trainfagtory workers, after which they made them worktlir own
industries. So the need for these factories worleztdo the development of vocational and technschiools in Europe
and the United States.
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In Nigeria today with population explosion, highvéd of youth unemployment and the search for fevsterg
white collar jobs, it is imperative that our youttngen our undergraduate must learn and acquirks gkibrder to be self

sustaining and perhaps become entrepreneurs.
APPRENTICESHIP AGREEMENT/CONTRACT

Traditionally in our system the form of apprentigi@scontract could be by oral agreement betweemtaster
craft man and the apprentice, or his or her parentguardian. The agreement stipulates the numbeyrears the
apprenticeship will last and the rules regarding #pprentice mode of conduct and behavior “mostheftime the
agreement is drawn in favour of master craft maickvis unregulated or controlled as done by thédguf old medieval
times. Others could be in writing, some oral or woitten at all, but agreed on the grounds of géaith, personal or

family recognition or known relationship.

In some develop countries like Germany and Italy dipprenticeship contract is a form of partial empient.

The basic requirement such contract needs is thigarship between the master employer and theeapipe employee.

According to Mohammed J. SC. “This is to state ttmatch of employment Law is contained in statuted an
statutory instruments, the legal basis of employn®riween a master and apprentice is the contfaetnployment,

legally stipulated and binding on both parties.

Chioma Agomo (2011) said this in part Ill of thévdaur act which contains provision on what it ddsesi as
“special classes of workers,” of which apprentice ane of it. And section 49-53 of the same labaxtr provides that
parents (or if an orphan, guardians) of a young@erabove the age of 12 but below the age of 16 yeay apprentices
that person to an employer to be systematicalipgchfor a trade or employment in which art or Isisilrequired or for
domestic servants for a term not less than 5yégnis. requires that the person executes the terittenror agreed in the
contract of apprenticeship” but does this reallyttgough to the end of the contract? Are the lamfsreed, regulated and
controlled for effective apprenticeship survivabasevelopment as we try to study? Section 50(thefsame labour act
provides that every contracts of apprenticeshipl leain writing, attested to and made with the mwpl of an authorized
labour officer. Before attesting to any contracapprenticeship, the labour officer is to be satikthat the apprentice has

consented to the contract freely without due coeror undue influence as a result of misrepresentar mistake.

Under section 52, the minister may make regulatpmosiding for the form of contracts of apprenticgswhich

may be lawfully entered into with the duties andigdiions of apprenticeship and their masters there

The laws as described in the act are: and only apep a paper law without enforcement, unregulated

uncontrolled. They do not help in the work, empl@yiand development of our apprentice youths.

If most of these agreement are informal, oral amegulated, it may lead to abusivism, of the chitdl youths,
unemployment, unproductivity, impede developmenstainability and bring some other social ills. ®bimes due to
these some apprentices are kicked out, at thdirytses or in the middle of their training, therelygsting part of their

youthful years.

The ideal situation should be, that government khatrictly regulate the work of apprenticeship @hiis
becoming a national issue of serious concern, bgtitrg a flexible and conducive environment foimireg, learning, and

remunerations, well regulated, controlled and exg@drby law enforcement agencies or labour supasigdis will go a
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long way to produce youths employable and self eggadl graduates with requisite skills and capaatjive and earn

good livelihood in the society.
THEORETICAL FRAMEWORK

Some centuries ago social thinkers and industelakions analyst were unanimous in their thoughds artisans
in any society were to be the mainstay of the engndrhe early Greeks Philosophers thought thigo€itizens and so
did the Americans when they enacted the labor fé¥isconsin in 1937 which initiated programs arairtings for youth

in various vocations and skills.

The Europeans had a long age history of apprentiitasthe guilds as regulators and controllershaf program.

In Africa apprenticeship was practiced and crudegulated by the artisan group themselves.

Today this thought is showing tremendous conceh rtevance with the increase in unemployment in ou
society, youths roams the streets to combat forfdleexisting white collar jobs and our graduatestvior years after
graduation before they can get a job, if very luckiis is because there is a lack of useful skil &raining to be self
employed coupled with the governments inadequagslagons and control to foster a full developmehthis sector of
the labour relations management. It is therefogoirtant that people acquire skills, to be selfarliemployers of labour if

they do not get official posts in government.

Research from Markinson global international repedtimates that 2.9 billion jobs in the world 612 would be
increased to 3.5billion in 2030 with majority cominfrom new entrepreneurship and private employment.

(Guardian Newspaper, Nov.27, 2012).

To Godwin Omene (2012)"Unemployment is a great mheiteant of a countrys progress, so it should berak
seriously and tackled. Individuals, youths, and yaung graduates must from hence fort acquire &illeos the other to
be self employed entrepreneurs in the event thayotibvave a job ‘this is why we have this highlightthe apprenticeship

and skill acquisitions that is imparting on champgtobal trends on self employment and labour ietatin Nigeria.

There is apprenticeship in Nigeria but the situat®so precarious. There is apprenticeship buetlse so to say,
no mind and specie regulating the haves in thia &recontrol parties in this relation so that depehental goal could be
archived. Many apprentices today are abandonechsdewner fate they come across, some are throwaftartspending a
lot during the period of training not even to talktheir promised take off capital after graduatidhis is so because there
are unregulated and uncontrolled system to makeiaft this aspect of apprenticeship relation tdrbéful to the parties
by the powers that be. It is on this premise thist $tudy seeks to argue for effective regulatiod a control frame work

in this aspect, (apprenticeship) of our natiorfal land in the present Nigerian context.

People engaged in apprenticeship and trainingimglad these especially in the eastern and wegtarnof the
country are likely to experience marginalizatioregploitation of one form or the other in the caucd the apprenticeship,
the lack of standardized instruction and the lackespect to contractual party (Nwanoino, 2004)rieeson for the above
are legion, ranging from their humble backgrouna aircumstances, to age, sex, family ties andptiee occupational
attitude to learn a skill, or job that would leatkeao entrepreneurship and development. It is sacgdo bring them into
the mainstream of the labour force and relationsutph well conceived result oriented Laws and pedidy Government

and employers within the context of a progressregulated and controlled labour and industrial f@amnin Nigeria.
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In this way bringing in employment and developmiaypialso involving the present graduates into lewyra skill for self
employment and sustenance.

The present legal provision for apprenticeshipnirey as embedded in part Il of the labour Act S&E2t defines

categorically or can we say vaguely those it desdrias special people for apprenticeship.

This makes the provision for what it vaguely desesias “special class of workers namely apprentatekiren,
and young persons and women. In relation to apigesnit should be noted that they are persons whanainly involved
in the business of learning some trade, work oinass with a view to eventually being dischargemrirtheir “master”
(employers) upon due completion of their servi@ning or apprenticeship program with all the bé@aedntitled to it.
Both unfortunately some of these promises are uléiléd as some of these apprentices are premgtdischarged from
the training or program for one excuse or the otSeme are indirectly accused of stealing, disadremt, insubordination,
the lack of insufficient fund for their trainingy a@ebt on the part of their parents or guardiardntinue the training,

consequently wasting the apprentice youthful yaadshope to be employed or self employed.

There are detailed provisions in sections 49 tmbe labour Act regulating the employment of agyices.
For instance section 49 (1) of the Labour Act. jtes that the parent (of an orphan, guardian) yifung persons above
12years of age but below 16 years of age may appeeihat person to an employer to be trained asyatieally for a trade
or employment in which art or skill is required,adomestic servant, for a term not more thanyaars. The section also
requires that the young person executes the writteriract of apprenticeship. The act stipulates:ttfidny person,
16 years of age or above can apprentice himseki term not more than five years to learn a tradskitl, section 48(3),
section 48(15) provides for the assignment of fhgrenticeship contract by the employer with theseon of the parties”
But given the unbridled and pathological predibatiof our society for lawlessness and trust, iteésy doubtful whether
this clean, lucid and vivid statutory provisionsv@aeen or would be meticulously adhered to in dabelations with
particular emphasis in apprenticeship and skil&srimg activities. We are not aware of apprentiespecially in the
eastern or western part of the country where §8$esn is well entrenched from time, who are armét & valid contract
of apprenticeship, regulated, guided and contrditech the start to finish till the liquidation ofi¢ contract. It is in this
regard what we are in this study trying to see & @an stimulate the interest of the legislatureeddew the current
legislation in this vital area of our labour andlistrial relations with a view to significantly earfting, regulating and
controlling the current regime by making it illegak young persons or any person to embark upocoarmence any
apprenticeship training in the country (Nigeria)heiut a valid and effective contract of apprentites stipulated and
obtained by the parties to the contract under thieladge of the labour unions and the ministry obola.
Also for this purpose an athorised labour officexynact on behalf of the apprentice or authorizeagygrentice where the
apprentice “ad litem” may be appointed on his behal

It is pertinent to note that section 50(1) providbat every contract of apprenticeship shall bewiiting,
(not oral as its done by most confidants) attestednd made with the approval of an authorizedceffiof labour.
It is within the contemplation of this provisiorathbefore attesting any contract of apprenticegitedabour officer is to be
satisfied that the apprentice has consented tadanéract freely without coercions or under influerar as a result of

misrepresentation or mistake.
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It is in these regards that the study went into dheas where these apprentices are heavily coateatto
guestion their views and opinion on how apprentigess being operated, regulated, controlled arfdread to see what
youths are trained in various skills and tradedasblf reliant, self employed, and moreover asepnénuer who could be

employers of labour in the near future to helphia development of Nigeria.
METHODOLOGY

The study involved the activities of the Nnewi agiceship and entrepreneurial organization whieally
started at Nnewi before it spread to many partshef country. Nnewi is the industrial hub of the teas part of.
It is to Nigeria what Taiwan is to China. Infact i being called in industrial development parlanite
“Taiwan of Nigeria”, other such areas are the Amjashoe makers association in Aba, an unstructhiigdrian shoe
factory and the Agodi gate motors parts mechangso@ation in lbadan and the computer village Ebedts and
computer dealers in Lagos. In these places aredfglitied entrepreneurs who sometimes passed thrapgrenticeship
before they became self sustained entrepreneuesvdlume of business in the area is so high thatempices find it a
haven to learn skills there in order to become seiployed and consequently employ others. Graddedes Nigerian
higher institutions could be encouraged, empowetetkarn skills from these masters, as their usitetraining did not

offer enough curriculum for skills and traininglie self employed and sufficient.

To get more facts for this study, a convenient dangfechnic was adopted as questionnaires wetshilited to
a number of entreprenuers and apprentices availabléhese business locations. One hundred and Ywd0)
guestionnaires were distributed to Nnewi, Aba aadds areas. A total of one hundred were propedyared and from
the respondent. The structure of the questionnaégsired that the respondents supply informategarding such areas
as qualifications, the number of years requireéddquiring skills and methods, the number of appreston training,
how much money can be used to start up businesger@oent incentives if any, and the apparatus égulation and

control of the apprenticeship system.
DATA PRESENTATION AND FINDINGS

Table 1: Qualification of Respondents

Qualification Frequency | Percentage
Elementatry education 29 27
Secondary education WASC 70 63.7
Tertiary education, HND, NCE, BSg. 0.1 10.1

Total 100 100

Table one above indicates to us that the majdngyaipprentices fall within the qualifications o thecondary and
the elementary school leavers, 63.7% of secondahpdd leavers, while 27% were the primary schoavées.
This shows that adequate skills and entreprenel@aalership will be so much lacking without plewntiythe middle and

higher manpower students of higher tertiary edocaiti the training.

Table 2: The Number of Years Spent on Skill Acquigion

Number of Years | Frequency | Percentage
1-3 11 10%
3-5 52 47
6-9 37 43
Total 100 100
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The number of years respondent normally spendaiving and acquiring of skills, according to ourdstdalls in
the majority of three to five years, representii§o4 while 43% have been there for 6 years and ablive majority of
apprentices lease to acquire the skills from thioerine years which is proportionally long but whishould favourably
garantee self development and reliance for emplogntiealso shows that there is need for this trgjrwith the hope that
it must guarantee future profitability in the buesis. It must never be years wasted. If all agreemenrespected the
apprentice graduates after having been found fitheymaster, the master or government should givethe sum of

money required as a start off capital.

Table 3: Setup Capital for Apprenticeship

Capital Frequency | Percentage
50,000 — 100,000 18 16%
100,000 -400, 000 20 17
500 — 900,000 45 40
1,000,000 and above 17 27

Total 100 100

Start off capital to start on his own sometimesodmees dubious as the masters do not obey the agne¢onthe
contract and get away with it. That is why governtr&hould make serious regulatory and controllddhes, use them to

help these vulnerable apprentices to realize treiams of becoming self reliant and employed.

Apprenticeship is a serious tool to modern develapnfor entrepreneurs and skills holders, the atimcal level
of the apprentices and the master craft man sholshcreased to learn the modern ingredients o&pregneurship and

skill education.

Table three of our study indicates that of appoesti only about 40% receives from 500 to 900,00 rzes take
off grant from the master craft man after gradugtiwhile 17% take from 100.00 to 400.000 and 16% wir below
100,000. Though this shows an increased intentipthb master craftsman to develop entrepreneurshiking their
apprentice have hands on their field. It calls orggnment to come up with more equitable financaital that should
support the pursuance of apprenticeship developmihtthe national wellbeing and intent of bringiaghployment for
our youths, as it is done in most developed coesitithe start up capital of two hundred thousaridh rigt so small for a
start up business that in economics and businessigal terms would start to make profits and ditgbivithin a period of

five years, if still in business.

The last investigations from, the questionnairdsrstted to the entrepreneurs and apprentices redehht the
apprentices and their trainers rarely received gowent support. Majority said that they receivety@overnment advice
and promises, which till the date of this study has been implemented. That many of their membax® heft the trade
because of lack of incentives and machines to wottk and have resorted to the job of commercialarmycle transport

popularly known as “Okada” in order to make monetyd living as their skill and trade is dying out.

“Chinese people came to Aba, took designs and smmgdlour shoes and brought it back better in lgrgntity

with a special type of gum and machine which wedbhave.

As to the regulating, controls and enforcement pgranticeship learning, no such activity is beiagried out
except on government activities as the Nationak®orate of Employment programs (NDE), the SUREp#®grams,

the state owned Empowerment programs and othergrsgthat are being established and run by governmieich do
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not totally solve the problems of apprenticeshariéng and skills acquisition for the mass unemetbyit is observed that
government does not carry out or implement funetioimternal controls and regulating in its objeetiof using

apprenticeship and skills empowerment in its intenfor creating jobs, entrepreneurship and thasfi@mation of the
employment base of the youths. As a result, prograre activated but not achieved, neither is uneympént reduced to

the minimal level.

In the course of this study, this has been fourtd siit is and has become imperative that apprestip while
being empowered, must be regulated and controlledidvernment agents or supervisors, and parastatajaged in
labour relations, the labour ministry and that i@fde and those concerned for the unemployed. Tasfacements,
regulations and controls would go a long way taéase apprenticeship security, and a good exihefapprenticeship
program and skill acquisition initiative.

According to Numeih the President of Powerline siwenufacturers of Ariaria International market Aba,
we have asked the present leaders of governmeayiveécus machines and soft loans to help young ddkawers join the
business as apprentices and stop depending on whli@ jobs. Aba could be a center for entreprestgp skills
development for Nigerians and neighboring countae€ameroon, Ghana, and Equatorial Guinea who comba to
buy finished products of shoes, bags, belts aneratlares. (Guardian Jun. 2, 2013).

During Obasanjo’s government, his intelligent eaoimpolices helped the industry to grow and madacah
countries rush to Aba, order and pay cash for shadsbags to be built for them. Production and ejiceship was high

because there was market.

“Every country has a business that is traditionddich its fore fathers left and so handed it dowmgénerations,
the Chinese has this in agriculture, the Varedéaiy in gold smiting, the Nnewi people in businessl smelting from in
Awka. The Aba people the “Aba made shoe is the ardystrial product of Nigeria. Some of these nergaters like the
computer village in Lagos, a Telecommunication Hasenter, and the Automobile spare part dealets suith places like
Nnewi and Ariaria could be nerve centers for Nigariskill developments and apprenticeship techricddgenters that
should be encouraged and controlled to achieverémsformation goals of the country Nigeria as ¢hpsople has the

capacity to reduce unemployment and the countmg&rfor foot wears and others.
DISCUSSIONS

The study examined whether apprenticeship learagmg skill for employment and development has sddan
thoroughly regulated, controlled and enforced féeative implementation and the achievement ofjdals and objectives.

The objectives of alleviating youths unemploymeniigeria.

Our findings reveal that apprenticeship has nohldeecefully controlled; its agreement is sometimes heeded
to or enforced to meet these goals by the maswmipgervisors, government and its labour relationsneigs.
It has been seen that the government makes effaitién its own politically motivated establishmentgolitical thing”
like the National Directorate of Employment (NDEphe “You Win" program, the Tradesmen, and Artisaapacity
Building Scheme of Lagos state, and others.

But “in the past three decades we observed thidrdiit administrations in collaboration with thevate sector

have embarked on youth employment program and appeships leading to the establishment of the NDEe national
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Directorate for Employment, the Small and Mediuntdgprise Scheme, the poverty Alleviation prograhe Subsidy
reinvestment and Empowerment Programme(SURE-Pjtengouth Enterprise with innovation in Nigeria (MG WIN).

These programs however have been partisanshiptumnenacking government efficient regulation anatcol towards its
final realization. Sometimes it emanates from adheactionary circumstances rather than the reslitie the time”

(Guardian Editorial 2013 “ On World bank report, dnemployment in Nigeria 2008 — 2012).

As noted from the Ariaria shoe manufacturers grang enterprise, these programs cannot be enoygivéte
sector masters and apprentice trained are not sigobio financial and machinery to carry out theorks. These masters
and the apprentices have to be monitored, giveuede aid, protected and controlled for the frlifutcome of the
programs.

In most civilized countries like Singapore. S. Kayr8ritain, Italy and Germany, processes are astaa for the
training of apprentices for skilled work. They dreing regularly supervised by labour officials @vgrnment agents.
Their masters are controlled, regulated and are geehat they carry out their obligations to #pprentices on training.
Some governments even pay the masters, or give sheme tax reduction incentives according to howyreprentices
in their care or form. In Germany the co-deterniorataw signed by the government, labour Unions arachagement of
companies provides that youths after college modergo 2 — 3years compulsory skilled program befbey can enter
gainful employment or become entrepreneurs on thveir (Daniel, Quinn Mulls 1989) (Achugo. E 2013).

In Italy the government sends out youths to difién@masters to learn the skill of their choice. Thasters are
under regulations and control by the inspectoraark (inspectorate del lavoro) and are given mgongtay or allowances
for the apprentices, and given a startup loan ofialFhirty thousand Euro, (about 6million nairadaax free period for
about five years, the economic expectant periatkaf successful business to grow. This is a wholesexample that can
be emulated in Nigeria, by using these methodariposver, regulate and train its youths so as todtfeesnployed and
grow to employ others. Nigeria already posses sowestrial skill centers which can be effectivelynaxed, utilized
effectively for apprenticeship programs. Such cemtéke the computer village in Lagos, the Nnewilled workers,
(the Taiwan of Nigeria) and the Ariara internatibshoe manufacturing center at Aba, could be usedmex skill
development centers for Nigerians and even Africdfer example, let us take the power line shoe fiaatwring
association of Nigeria in Ariara international meirkn Aba, Abia state. It is an unstructured Nigerishoe factory,
grown out of apprenticeship. In the past it hadagr@and produced in the 1970’s and 80’s apprentoeshas exported its
finished products of bags, shoes, belts and walitsnationally to the neighboring countries. @umtty this sector trains
apprentices and employs more than 50,000 youttmssitbeen a grooming ground for skilled traininghi@ shoe making
and other allied products manufacturing. The apgpres and their masters greatly contributes tosttaées and federal

government revenues. Likewise is that of Nnewi badgos computer village respectively.

The government has consistently neglected thisespigeship sector in these parts of the countryofding to
Mr. Numeri, the president of this power line shoanefacturers of Nigeria “we have been attendingisars, organized
by the government and private companies for the thase years with a view that government wouldosnage us.
We asked them to encourage us to label our prodowsde in Nigeria”. We have also asked the govemtnti@ give us
machines and soft loans to help young school lsgeér the business and stop depending on whitargobs, but nothing

has been done (Guardian Business June 2013). §'his optimistic centre of apprenticeship and skdlining which the
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government should be very interested in and parmién it to realize its goal and agenda for selfiarce and
entrepreneurship in the area of labour and unempéoy. Countries like China, Singapore and SoutteK@ll started this
way. Recently at the first trade fair for made ibhafproducts, in Abuja, Adelani Adepegba, 2013, egrithat traders seek
national acceptance of Aba products as they exuibibot wears, hats, shoes, tailored dresses asidofa designed
dresses. He asked government to support theserf@alfacturers with funding, saying that cloth desig is profitable
and can aid youths employment and apprenticeshipcould generate about one million jobs in a vyear.
One of the expositionist said he has fifteen youthkis employment as workers and apprentices (pihav 21 2013).
The Ariara shoe manufacturers, the Nnewi/Akwa Isaomelter and the computer village works in Lagosvigies market
and skills for citizens from Cotonou, Togo, Camero@hana and Equatorial Guinea for the making andnlg of shoes,
bags, belts and wallets why should the governméritligeria not use these areas to train our unenguloyouths in
apprenticeship and enterprenual skills so as tocedinemployment, be self reliant and employeds Tasearch also
discovered that in Nigeria about ten million peopierk in the information and allied sector as ovgnef small business
enterprenuers. So there are limited opportunitiesskills and development of enterprenuers in Niggédrpolicy makers

should focus on making our educational centrestional (Wole Oyebade-Guardian 2011).
CONCLUSIONS

This paper examined apprenticeship as an elemeskiltsf learning and training that should be legaéigulated,
enforced and controlled for its effectiveness. #iswdiscovered that apprenticeship has been exifting long time as a
means of learning skills for future self relianamployment and entreprenuership, mostly for th@rimél sector.
Today both the formal and informal sector are iechéor employment, as unemployment crisis behdidsybuths from
these sectors. The research also concludes thatrgoent has not really been realistic in the regriaenforcement and
control of the apprenticeship training scheme, lagree only been able to give advices without adegfiaancial support
as is seen with the Ariara international shoe magtufers in Aba. A good appreciable amount of masteyuld be given
to masters and apprentices to support their trgfiand after successful completion of the schemeasonable take of
grant of about 1million to 5million naira should ben to the apprentices, with a tax exemptiomgfar five years as its
done in most countries like Italy who want to gist ¢itizens out of unemployment. Quantitative colstrensures that
qualitative graduates of apprenticeship are proditioebe self reliant, self employed and entrepresm@tho can therefore

employ others, thereby boosting employment and |[dpweent.
RECOMMENDATIONS

Based in the findings, discussions and conclusibrthe study we proffer the following recommendasion
That the government going by its policies as weehsgen cannot go a long way in solving unemployrpeoblems
through apprenticeship skills training alone unliégmrtners with the private sector to train gdllapprentices by giving

them adequate financial support, regulating themti@acts and controlling its activities to a fruiténd.

Government can do so by engaging the labour mynititie labor unions and productivity supervisorsée that

all works and contracts are abided to as stipulated

Government and bigprivate business and individsiatsild follows the steps of the likes, like Dr. Eay Kayode
the governor of Ekiti State, the former presideiiimeria chief Obasonjo. Dr. Fayemi employed,rieai the youths in his

state after their apprenticeship with the take giffint five hundred thousand to 2.9 million naira patrepreneur.
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(Guardian July 12, 2011,). While chief O.Obasorgater for human security and his library, diredgdVir. Okebukola
said the library is to train 40.000 youths in 4gediThe entrepreneurial, training centre for themployment of youths
would help in the eradication of graduates unempiewyt in the country and teach the acquisition dffssko start and
manage small and medium scale entrepreneurshipgtheryouths. Okebukola emphasized that unemploymsgrerhaps
the greatest epidemics plaguing development in digend indeed Africa. It is a ticking time bomb ian president

Obasonjo has been concerned and is mobilizing etbdd leaders about (Guardian, July 30, 2013)).

We also recommend and shared the idea of BabatDdd&iwa (Guardian,2013,) who asked that the goventm
should through the industrial Bank procure stafia#ns from Bank and financial house by involvimgr graduates in the
scheme by using their NYSC certificate Degreesadlaterals for financial support for these youndgrepreneurs in order
to stair them to activity. (Guardian, 2013). En@ge vocational training maybe an answer to youtsmployment if
sincerely involved on by both Federal, State gonemt and private sector. Large scale agriculturel Erge scale
training project to push the youths into this vliild up banks of skilled workers and labour foe thation. Moreover
“there is need for a conscientious manpower planrsgstem that would incorporate the labour andasoseeds
assessment of the country and the developmentpybppate funds pushed into special areas of natiotierest at any
given time and with space for the country’s grovikhis is the practice with many nations that haddofront joblessness
and unemployment in her society (Editorial Guardiaig.13, 2013).

The United Nations representative Dr. Marineligisai Nigeria, that it is a country of about 100ioifi destitute
and poverty striken, out of her 160million popuati This is said because they, (United Nationskglpmmanaged,
monitored and executed its aid package to Nig#rimmplemented controlled and executed all its petg by itself without
involving persons in Nigeria to do it for them. $hshows that the problems with Nigeria are coramtilack of
monitoring, controls and the implementation andceten of public projects. Lastly the laws and labact laws
regarding apprenticeship should be modified fas itlear to everyone that agreement of apprentigesie unfortunately
unstructured and largely unregulated, as suctotallide the purview (at least in practical term®) pale of the relevant
laws meant to protect, regulate and control thialvarea of our national labour force. There isuagent need for the
various governments at all levels to give the lagjige framework a tooth and provide an overseeiggncy to ensure that
apprenticeship is put on a more robust pedeswliimational developmental policy. And also to effate the painstaking
and meticulous observance of the terms and conditid contract of apprenticeship, and the laws ragdlation relating
thereto. The normative and purposive situation khptovide for the apprentice a genuine and resiginted opportunity
and conducive environments for training and leagrihre skill, trade or business, with the aim ofducing a young adult
with knowledge and capacity to earn a living fombkelf which in turn will mitigate, and reduce thedemic problems of
unemployment in Nigeria. This is currently lackiirgNigeria today. It is advised also that it shoblel imperative to
extend the apprenticeship fully to the formal setie graduate of our tertiary institutions withetheed to be funded

adequately for start up or initial business undenigs
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